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School Behaviour Support and Management Plan

Overview

Roselea Public School is a school of excellence that develops resilient lifelong learners. We instil
integrity and respect in our students through explicit teaching and learning programs that promote
collaboration and critical thinking.

Our school culture is that of connectedness, inclusion and belonging with students in both mainstream
and support classes. We are committed to providing a supportive and challenging learning environment
which focuses on enhancing the wellbeing of students and staff.

Programs within the school promote the development of the whole child, encouraging them to foster their
resilience, persistence, tolerance, leadership skills and a love of learning. Students are given the
opportunity to participate in a range of extra-curricular opportunities in sport, technology, and Creative
and Performing Arts. Positive Behaviour for Learning, Positive Partnerships, Engaged Learners and
Peer Support are programs that contribute to the sense of community and wellbeing at the school.

We are committed to creating a culture of upstanders, promoting an environment that fosters acceptance
and respect for diversity, free from discrimination, harassment, vilification, bullying and victimisation.

Partnership with parents and carers

The wellbeing of the students at Roselea Public School is the responsibility of all stakeholders in the
student’s life. “Mental health and wellbeing is vital for learning and life. Children who are mentally healthy
learn better, benefit from life experiences and have stronger relationships with family members, school
staff and peers” - KidsMatter.

Our school is supported by an inclusive, connected and aspirational multi-cultural community. Students,
staff, parents and the wider community work together to promote high expectations and school excellence.
We elicit feedback and parent voice through Tell Them From Me and school surveys throughout the year,
regular consultation with P&C and AECG, as well as ongoing communication through Enews, School Bytes
and school newsletters. At Roselea, we have an open door policy, where we welcome our community to
events and to share the educational journey of their child. We work together to support students learn to
think critically and creatively to prepare them for the challenges and complexities of life. We utilise our
Learning and Support Team to maximise support for students and employ trauma-informed practices
throughout the school. Relationships are fostered to establish and maintain an inclusive and cohesive
community as parents and carers play an important role in the Roselea school community. The School
Community Charter informs parents and carers on how to engage with our school to be collaborative,
respectful and communicative.

School Behaviour Support and Management Plan 1



School Behaviour Support and Management Plan

School-wide expectations and rules

The Roselea rules and expectations are part of our Positive Behaviour for Learning program.

Expectations - Respectful
Be kind

Expectations - Responsible

Expectations - Aspire

Be safe Be resilient and reflective

Respect property and people Take ownership of actions and choices ~ Show initiative

Listen and speak respectfully Follow teacher instructions Aim high, embrace challenges

Allow others to learn Be in the right place at the right time Be an upstander

Behaviour Code for Students

NSW public schools are committed to providing safe, supportive and responsive learning environments
for everyone. We teach and model the behaviours we value in our students. The Behaviour Code for

Students can be found at https://education.nsw.gov.au/policy-library/policyprocedures/pd-2006-0316/pd-
2006-0316-01. This document translated into multiple languages is available here: Behaviour code for

students.

Whole school approach across the care continuum

Care Strategy or Audience

Continuum Program

Prevention Child Protection Teaching child protection education is a mandatory ~ Students K-6
part of the syllabus

Prevention Peer Support Specific modules to teach students about positive Students K-6
relationships, optimism, resilience and anti-bullying
strategies.

Prevention Bullying No Way  Activities and initiatives to spread awareness and Whole school

week prevention strategies regarding bullying in August
each year.

Prevention PBL Reward systems, explicit PBL and PDHPE Whole school
lessons, behaviour code for students and ongoing
newsletter/assembly focuses.

Prevention School buddy Individual students in Kindergarten are assigned a  Students K-6

program Year 6 student to support their transition to school
and provide a connection throughout the year. We
also have buddy classes across the school to
increase a sense of connection and belonging.

Prevention Educational Lessons focused on Anti-Racism, Aboriginal Whole school

awareness Education, Anti-Bullying, social-emotional learning,
programs and various PDHPE topics taught regularly.

Prevention / Professional Mandatory training, trauma-informed practices, Staff

Early learning Aboriginal Education, PBL focus areas.

intervention
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Care Strategy or Details Audience
Continuum Program
Prevention / Principles of Principles to guide the decision making and Whole school
Early inclusive practice  awareness of inclusivity across the school
intervention for students with ~ community.
disability

Targeted Learning and The Learning and Support Team works with Whole school
intervention Support teachers, students, parents, external providers,

school counsellor and other personnel to support

students who require personalised learning and

support.
Targeted/ Zones of Whole class or small group intervention to teach Students K-6
individual Regulation social-emotional learning and support students with
intervention emotional and self-regulation.
Targeted/ Attendance The Learning and Support Team refers students to  Individual
individual support the Home School Liaison Officer who will convene  students, AP,
intervention a planning meeting with students, families and HSLO

teachers to address barriers to improved

attendance and set growth goals.
Individual Individual This may include developing, implementing, Individual
intervention behaviour monitoring and reviewing: behaviour support, students,

support planning  behaviour response, risk management plans. parent/carer,
LaST, Executive

Planned responses to positive appropriate behaviour, inappropriate behaviour and
behaviours of concern, including bullying and cyber-bullying

Roselea uses Positive Behaviour for Learning strategies and systems to explicitly teach, recognise and
reinforce positive student behaviour and behavioural expectations. “Positive Behaviour for Learning (PBL)
brings together the whole-school community to contribute to developing a positive, safe and supportive
learning culture.” PBL is an evidence-based framework that brings together the whole-school community
to contribute to developing a positive, safe and supportive learning culture. The framework assists schools
to improve social, emotional, behavioural and academic outcomes for children and young people.

Planned responses to behaviour that does not meet school expectations are either teacher or executive
managed. This is determined based on the nature of the incident and whether the behaviour poses a risk
to the safety or wellbeing of the student or others. Managing behaviours is dependent on several factors,
including the frequency and severity of the behaviours. All managed behaviours are recorded in Sentral
Wellbeing.

Evidence-based strategies are regularly used by teachers to teach self-regulation and reduce impulsivity.
Some responses to behaviour include rule reminders, re-direction, offering choice, prompting, change of
seating, missing some break time, walking with a teacher, conferencing, detention, reflection and
restorative practices, and communication with parent/carer.

Responses to serious behaviours of concern

Roselea Public School will respond to serious behaviours of concern using our School Behaviour
Management flowchart (Appendix 1). Responses to all behaviours of concern apply to student behaviour
that occurs:
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e at school
¢ on school-endorsed activities that are off-site

» outside school hours and off school premises where there is a clear and close connection
between the school and students’ conduct

These responses may also apply to student behaviour that occurs:
« on the way to and from school

» when using social media, mobile devices and/or other technology involving another student or
staff member, where there is a clear and close connection between the school and students’
conduct.

In determining whether a student’s misbehaviour is serious enough to warrant suspension, the principal
will consider the safety, care and welfare of the student, staff and other students. Following the NSW
Department of Education Student Behaviour policy and Suspension and Expulsion procedures, continued
disobedience or aggressive behaviour may result in suspension.

Reporting and recording behaviours of concern
Staff will comply with reporting and responding processes outlined in the:

Incident Notification and Response Policy

Incident Notification and Response Procedures

Student Behaviour policy and Suspension and Expulsion procedures.

Detention, reflection and restorative practices

Toilet and food breaks are always accounted for when a student is withdrawn from free choice play as a
response to behaviour. The maximum length of time will be appropriate to the age/developmental level
of the student.

Strategy When and how  Who How are these

long? coordinates? recorded?

Reflection room — a structured debriefing Next day during  Executive team Documented in

and planning after an incident or behaviour lunch time Sentral and

of concern with an individual student Executive
(detention) SharePoint
Restorative practice — a planned approach Scheduled fora  Executive team Documented in
to students taking responsibility for their break time Sentral and
action and repair any harm caused by their Executive
behaviour SharePoint

Review dates

Last review date: Term 2, 2024
Next review date: Term 1, 2025
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Appendix 1: Behaviour management flowchart

Roselea Public School - Student Behaviour Management flowchart

I Observe Problem Behaviour

1

1

Is the Behaviour or incident major?
Daes the behaviour pose a significant risk to the safety or wellbeing of the student or others?

Follow PBL Major
Behaviour Response

Step 1 - Teacher actions

O ensure all students’ safety

O calm discussion with
student regarding their
behaviour if appropriate

O inform an executive

O vogincident in Sentral -
notify class teacher and
executive — mark as
further action required

3

Step 2 - Exec Actions

O caim discussion with
student regarding their
behaviour

O Review incident, including
witness accounts

$

Step 2
= Apply Behaviour Consequence
(m ] Appropriate consequence
explained and completed
O Reflection room
O Restorative practice

i

Note: Consequences need to relate
to behaviour being corrected

Step 3

Does an MRG need to be completed?

1 Does an ARCO need to be notified?

NO YES
Follow PBL Minor
Behaviour Response
Step 1
- Speak calmly and
respectfully to the student.
O prompt Swearing
O Redirect (restate the Physical aggression
expected behaviour) Non-serious physical Purposefully/
O Reteach (tell, show, practice, oontact e.g. rough play maliciously damaging
acknowledge) Misuse of property or property
O Provide choices equipment Misuse of technology
Non-compliance Forgery / the®t
l l Verbal Abuse
Taking another's Bullying | cyber-bullying
belongings Racist language or
Behaviour Behaviour Teasing bekaviour
Stops Continues Harassment
Absconding
QOut of bounds Severe, continued or
l. Mild defiance / persistent defiance,
disrespact / disnuption disruption or disrespect
Give positive verbal Unsafe bekaviouwr
acknowledgement Running on hard Criminal acons
surfaces Inappropriate sexual
Late to nes / class bebaviour
S:::'"Zm : Not being sun safe Discrimination
- ur Consequence i : i
Atz | [t e | e
Disturbing the leaming of | religion, disability,
O Masouton play others sexval onentation)
O walk with teacher Interfering with the
O Loss of privilege lesson Repefition of miror
O cConference behaviours
O Reminded of school rules and
expectations
Questions to consider:

|3 this a repeat behaviour?

- Recording the incident
Teacher logs a minor incident

Step 4
= Communication
O inform parent/carer
0 Log a major incident in Sentral

4

if Behaviour continues

e Parent meeting organised

s Referral to Learning and
Support Team

o Behaviour support card

report in Sentral notifies clhass
teacher and marks a3 completed.

No executive action required.

Response is Calm, Consistent, Brief,
Immediate, Respectful, Private
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Appendix 2: Positive Behaviour for Learning

PBL Reward Flowchart

Principal’s Awards
Principal's Awards are presented at fortnightly K-2 or 3-6 Assemblies. All Principal’s Award recipients are
invited to the Principal’s Moming Tea which i held towards the end of each Term.
A student alzo receives a bronze, silver, gold or platinum pin on receipt of their second and subseguent
Principsl's Awards.

3 Consistent Effort awards
PBL Ment Awards are presented at fortnightly K-2 or 3-6 Assemblies.

PBL Award

Bemprded

For Comunturt T¥ot
ALSFOMSIRE

|
‘ ERPSRTRTY

1

3 PBL Merit Awards

PBL Merit Awards are presented at fortnightly K-2 or 3-€ Assemblies.
Clazz teachers sre asked fo present 1 awan:‘ for each schoo! value.

. LA & & rime g & PaLAveed -

10 Rosies in the classroom [RESPECT 8
Classroom Rosies are traded for an Aspire/Merit PEL Award in the IRESPONSIBLE 3>
claszroom. TASPIRE S -

&_ 10 Playground Rosies » 10 House Points
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Appendix 3: Anti-Bullying Plan

b

Education

ANTI-BULLYING PLAN 2025

Roselea Public School

Bullying behaviour has three key features. It involves the intentional misuse of power in a
relationship. Itis ongoing and repeated, and it involves behaviours that can cause harm. The NSW
Department of Education requires all NSW public schools to have an Anti-bullying Plan which
details the strategies implemented to reduce student bullying behaviours.

Resources

The NSW anti-bullying website (see: hitps:/antibullying.nsw.gov.su/) provides evidence-based
resources and information for schools, parents and carers, and students. Schools are encouraged to visit
the website to support whole-school prevention. esrly intervention and response spprosches and
strategies for student bullying behaviour.

Roselea Public School's commitment

Our school rejects all forms of bullying behaviours, including online (or cyber) bullying by maintaining a
commitment to providing a safe. inclusive and respectful learning community that promotes student
wellbeing. Executive staff are committed to establishing evidence-based approaches and strategies that
promote a positive climate where bullying is less likely to occur.

1 School culture and inclusion

All members of the school community sre active participants in building a welcoming school culture that
values diversity and fosters positive relationships. A key component of a supportive school culture is
building respectful relationships and an ethos that bullying is not asccepted. in both online and offline
environments. School staff will actively respond to student bullying behaviour.

Qur scheol engages in the following practices to promote a positive school culture.

11

Expectations of student behaviour are embedded across school programs. Students are explicitly taught
anti-bullying lessons and strategies. Student bullying and expectations about student behaviour will be
discussed and information presented to promote a positive school culture where bullying is not
tolerated.

Dates Communication topics

Terms 1-4 | ¢  Positive Behaviour For Leamning school wide rules and expectations implemented
and reviewed fortnightly, including anti-bullying focused content

* Positive Behaviour for Learning (PBL) lessons in classrooms, PBL swards at
assembly
Discussions about bullying, upstanders and bystanders, conflict resolution, support
Anti-bullying education lessons completed by sll students.

* Cyber Safety lessons, explicitly taught across all classroom settings to foster
safe cyber behaviour.

*  Whole school focus - National Day of Action sgainst Bullying and Violence
“Bullying. No Way!" — explicitly taught anti-bullying lessons and classroom
activities. and community swareness and education event.

Term 1
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No Go Tell lessons implemented

ARCO assembly

Tell Them From Me survey

Mandatory Child Protection education lessons. School's PDHPE Scope &
Sequence

(Syllabus - PDHPE; Strand — Health, Wellbeing and Relationships; Skill Domain —
Interpersonal Skills)

Anti-bullying concepts embedded within mandatory child protection units.
Reconcilistion Week

Peer Support

Tell Them Ezam Me survey

Cyber safety incursions for students, parent workshop - visit from Police Youth
Lisison Officer

Term 2

Sem 1& 2

1.2 Staff communication and professional learning

Staff will be supported with professional learning that provides evidence-based ways to encourage and
teach positive social and emotional wellbeing and discourage, prevent, identify, and respond effectively
to student bullying behaviour.

Dates Communication topics and Professional learning

Term 1 e Staff training:
Annual Competency Check
New staff mandatory Child Protection Training
* Student Behaviour Support and Management Plan revisited with staff
Induction for new students and staff with PBL Framework
PL session presented to staff, on anti-bullying information to define what bullying
is: what bullying is not; when and how to intervene; who to go to for support — in
partnership with school P&C, school counsellor, PBL committee and Police
‘Youth Lisison Officer (where applicable)
Weekly ¢ Learning and Support Team Meetings
¢ PBL focus area discussions st communication meetings
FBL expectstions communicated through school newsletter/parent portal -

fortnightly

Ongoing * Executive monitor serious or repetitive incidents and follow procedures
accordingly

¢ Mandstory training e.g. Anti-Racism, Aboriginal Cultural Education. Code of

Conduct

Each )

—_— ¢ PBL team meet o discuss, plan and analyse data

Annuslly * Review PBL program and procedures

Implementing DoE Student Behaviour Policy
Anti-bullying Policy to be reviewed by FBL team

At Roselea Public School, we are an inclusive environment, where diversity is affirmed. and individus!
differences are respected. Quality education is provided for students to meet their leaming needs in a
secure, ordered, and supportive school environment. Parinership with students. parents, staff, and the
viader community is considered central to the success of addressing bullying when it occurs in our
school community. New. temporary, and casual staff are provided information about our school's
approaches and strategies to prevent and respond to student bullying behaviour by a member of the
leadership team when they enter on duty, as part of the school's induction process. Cur ARCO (Anti-
Racism Contact Officer) is available to support students, staff and families. The school's Counsellor. in
conjunction with the Leaming Support Team provide individual, targeted support for students. staff and
caregivers to assist with strategies for all stakeholders.

1.3 New and casual staff

New and casuasl staff will be informed about our school’s spproaches and strategies to prevent and
respond to student bullying behaviour in the following ways.
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¢ When sll new staff are inducted, the PBL and school procedures are explained, they are
provided either a green folder or access to the school OneNote with further information

PBL posters displayed in classrooms and around the school

Playground PBL cards/ playground bags explsined

Executive staff member speaks to new and casusl staff when they enter on duty at the school
The Principal speaks to new executive staff when they enter on duty. as part of the induction process
Anti-Racism officer/s sppointed (ARCO)

Clsss red folders provide specific student wellbeing information
SLSOs support identified students

2  Partnerships with families and community

Effective schools have high levels of parental and community involvement. This involvement is strongly
related to improved student leaming, attendance and behaviour. Our school proactively builds
collaborative relationships with families and communities to create s shared understanding of how to
support student leaming, safety and wellbeing.

2.1 Website

Our school website has information to support families to help their children to regulate their emotions
(emotional regulation) and behaviour and develop vital social skills. Information is provided to sssist
families if their children have been involved in bullying behaviour (as the person engaging in bullying
behaviour, as the person being bullied or as the person witnessing the bullying behaviour). Information
available may assist potential victims of bullying and provide support to the bully and any possible

witnesses.

The following are published on our school's website.

2.2 Communication with parents

Our school will provide informstion to parents to help promote a positive school culture where bullying is
not acceptable and to increase parent’s understanding of how cur school addresses all forms of bullying

behaviour.

Dates Communication methods and topic

* Anti-bullying information and school supports communicated to all stakeholders
through school communication platforms — Bystander behaviour is embedded
Terms 1-4 throughout the weekly/fortnightly PBL focus lessons/stage meetings, school-
wide
¢ Learning and Support Team meetings and school counsellor referrals
e National Day of Action against Bullying and Violence “Bullying. No Way!™ -
Term 1 awareness and education whole school community event
* Meet The Teacher information evening
e School to provide anti-bullying information sessions as required to define what
Semaester bullying is; what bullying is not. when and how to intervene; who to go to for
1 support — in partnership with school P&C, school counsellor, PBL committee and
Police Youth Liaison Officer (where applicable)
e Kindergarten Orientation Days
Semester
2 s Peer Support
Tell Them from Me parent survey

School Behaviour Support and Management Plan



School Behaviour Support and Management Plan

* When sll new staff are inducted, the PBL and school procedures are explained, they are

provided either a green folder or access to the school OneNote with further information

PBL posters displayed in classrooms and around the school

Playground PBL cards/ playground bags explained

Executive staff member speaks to new and casusl staff when they enter on duty st the school

The Principal speaks to new executive staff when they enter on duty. as part of the induction process
Anti-Racism officer's appointed (ARCO)

Class red folders provide specific student wellbeing information

¢ SLSOs support identified students

2  Partnerships with families and community

Effective schools have high levels of parental and community involvement. This involvement is strongly
relsted to improved student leaming, attendance and behaviour. Our school proactively builds
collaborative relationships with families and communities to create a shared understanding of how to
support student leaming, safety and wellbeing.

2.1 Website

Our school website has information to support families to help their children to regulste their emotions
(emotional regulation) and behaviour and develop vital social skills. Information is provided to sssist
families if their children have been involved in bullying behaviour (as the person engaging in bullying
behaviour, as the person being bullied or as the person witnessing the bullying behaviour). Information
available may assist potential victims of bullying and provide support to the bully snd any possible
witnesses.

The following are published on our school's website.

2.1 Communication with parents

Our school will provide information to parents to help promote a positive school culture where bullying is
not acceptable and to increase parent’s understanding of how our school addresses all forms of bullying

behaviour.
Dates Communication methods and topic
* Anti-bullying information and school supports communicated to all stakeholders
through school communicsation platforms — Bystander behaviour is embedded
Terms 1-4 throughout the weekly/fortnightly PBL focus lessons/stage meetings, school-

wide

Learning and Support Team meetings and school counsellor referrals
* National Day of Action against Bully?ng and Violence “Bullying. No Way!" —
Term 1 awareness and education whole school community event
Meet The Teacher information evening
School to provide anti-bullying information sessions as required to define what
bullying is: what bullying is not. when and how to intervene: who to go to for

Sem;zster support — in partnership with echool P&C, school counsellor, PBL committee and
Police Youth Liaison Officer (where applicable)
s Kindergarten Orientation Days
> Peer Support

Tell Them from Me parent survey
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3

Support for wellbeing and positive behaviours

Our school's practices support student wellbeing and positive behaviour approaches that align with our
school community’s needs.

Social and emotionsl skills related to personsl safety, resilience, help-seeking and protective behaviours
are explicitly taught across the curriculum in Personal Development, Health and Physical Education
(PDHPE).

Supporting Positive behaviour

Explicit PDHPE and PBL lessons

School buddy program

Cyber bullying police in-school visit

Individual behaviour support plans

Socisl skills programs

PBL reward systems

Parent workshops 8s required

Accessing DoE Wellbeing resources: behaviour Specialist. Assistant Principal Learning and
Support

Collaboration with paraprofessionals such as speech pathologist. pediatricians and

psychologists.

Completed by: Kylie Bryant

Position:

Principal

Signature: ‘/ofg?

Date:

5225
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